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Abstract 
Feasibility of Authorized Administrative Stimulus at Enhancing  
the Performance of University Professors  Career  in accordance 

with chaos theory  
The current research problem has been identified in investigating the feasibility of 

the administrative incentive system adopted in various forms in enhancing the job 
performance within th  e limits of the university's work system . 

The current research aimed to quantify the feasibility of the administrative 
incentive system adopted in enhancing the performance of the Teachers of Mustansiriya 
University within the limits of chaos theory . 

Current research identifies some scientific sections in some faculties of the 
University of Mustansiriyah school year 2016-2017, which adopted the descriptive 
analytical method, being one of the most common and most scientific research methods 
appropriate to the nature and purpose of the present research, the researcher has been 
used stratified probability sampling method with proportion (20%) Of the total search 
community consisted . 

Search has need preparation Two tools , the first one Competent The administrative 
stimulus, the second questionnaire Competent the functional performance, and Use 
Researcher mathematical equations based on some general ideas of chaos theory , and 
validated using mathematical data In a systematic way and using Microsoft Excel . 
The main findings of the research were : 

- The motivational efforts at the level of the applied side of the incentive system 
were more Avail Than they are in the organizational side. 

- The disturbed efforts of motivation in the application side is greater than the in the 
organizational aspect. 

- The degree of disruption in the organizational aspect of the stimulus system is 
greater than it is in the application side. 

Based on the results of the research were the most important recommendations of 
the researcher : 

The need for a general review of the administrative incentive system adopted at the 
level of the Mustansiriya University system in all its aspects and its dimensions are 
aimed at evaluating them in a way that ensures alignment between the organizational 
goals and the individual goals in the framework of enhancing the overall job 
performance . 

 


